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Effective June 15, 2021, the California Department of Public Health (CDPH) has announced the
state will advance beyond the Blueprint for a Safer Economy, allowing businesses to return to
normal operations with “common-sense risk reduction measures.”

In parallel with the state reopening, Cal/OSHA is in the process of finalizing its revised Emergency
Temporary Standards (ETS), which will dictate COVID-related restrictions and requirements in the
workplace.

Join us for an informative panel discussion on Wednesday, June 16, 2021, from 3:00 to 4:00 p.m. as
Hoge Fenton's Employment Law team will explain the new legal guidelines for California employers.
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Our Employment Law Team

Sarju Naran is a zealous advocate for his clients and
approaches litigation with creativity and strategy. Chair of
Hoge Fenton's Employment Law Group, Sarju’s experience
spans from representing middle-market and family-owned
closely held businesses to large multi-national companies.
He regularly litigates and provides advice and counsel to
companies on wage and hour issues, trade secret
misappropriation, employee mobility, wrongful termination,
performance management, and leaves of absence.

Jenn Protas helps employers navigate California’s
numerous employment laws and defends employers with an
eye toward successful, yet cost-effective resolution. Jenn is
a committed advocate for her clients and a tenacious
litigator. She defends employers on matters related to wage
and hour law, wrongful termination, harassment,
discrimination, and retaliation in single-plaintiff litigation,
Private Attorney General Act actions, and/or class actions.
Jenn's practice also includes housing discrimination matters
and business litigation.

Maysa Saeed is an associate attorney in Hoge Fenton’s
Employment Law Practice Group. Her practice focuses on
employment counseling and litigation and assists clients in
all aspects of employment law. Prior to joining Hoge Fenton,
Maysa was a litigation associate with experience litigating
various commercial, employment, and real estate matters.
Maysa’s litigation experience provides her with invaluable
insight and perspective when advocating and advising clients
to resolve or prevent legal disputes.

This webinar is provided as an educational service by Hoge Fenton for clients and friends of the firm. This communique is an overview only, and should
not be construed as legal advice or advice to take any specific action. Please be sure to consult a knowledgeable professional with assistance with your

particular legal issue. © 2021 Hoge Fenton

Related Attorneys

= Sarju A. Naran
= Jenn Protas
= Maysa Saeed

Hoge Fenton Jone & Appel | Offices: Pleasanton, San Jose, and San Mateo | www.hogefenton.com


https://protect-us.mimecast.com/s/TEVlCv2Yy9C7o44kCzGWCi?domain=r20.rs6.net
https://protect-us.mimecast.com/s/4PJXCwpEzRSGXPPwiK254q?domain=r20.rs6.net
https://protect-us.mimecast.com/s/gG4jCxkVA7i1KBBWfRBCIT?domain=r20.rs6.net

