
MASKS ONCE AGAIN REQUIRED
INDOORS REGARDLESS OF
VACCINATION STATUS

On August 2, 2021, the Health Officers for the counties of Alameda, Contra Costa, Marin, San
Francisco, San Mateo, Santa Clara, and Sonoma, and the city of Berkeley, all announced a mask
mandate, requiring that everyone wear a mask indoors, regardless of vaccination status. The
Orders go into effect at 12:01 a.m. on August 3, 2021.

There are limited exceptions, such as for those working alone in a closed room or office, or actively
performing an activity that cannot be done while wearing a mask (e.g., eating or drinking), or for those
specifically exempted due to medical or other reasons outlined by the California Department of Public
Health here.

https://protect-us.mimecast.com/s/x2YoCYEQwliL0NmPC9ph01?domain=cdph.ca.gov


All businesses and governmental entities are also required to post clearly visible and easy-to-read
signage at all entry points for indoor settings to communicate the requirement to anyone entering the
facility. Click here for sample signage.

This is an unfortunate step backwards and unwelcome news for all. We can only hope this will be a
short-lived measure and that vaccination rates improve while COVID-19 cases decrease.

Click here for a copy of the full Order of the Santa Clara County Health Officer.

For more information in regards to the legal alert, please contact us here.
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of Hoge Fenton's Employment Law Group, Sarju’s

experience spans from representing middle-market and
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companies. He regularly litigates and provides advice and

counsel to companies on wage and hour issues, trade secret
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performance management, and leaves of absence.

Jenn Protas (she/her) helps employers navigate California’s

numerous employment laws and defends employers with an

eye toward successful, yet cost-effective resolution. Jenn is

a committed advocate for her clients and a tenacious

litigator. She defends employers on matters related to wage
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